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Dear Students and Parents, 

 
As the Principal of the Education Destination of the High Desert, it is my honor to welcome you back to Oak Hills! We 

are looking forward to continuing our excellence in Academics, Activities, and Athletics. For 6 years, we have been on 

an incredible roll, with the most Valedictorians, highest California High School Exit Exam Scores, most Academic 

Scholarship monies, and most Athletic Team League Titles in the District. All this while placing a priority on Student 

safety. 
 

For our Students, I have one piece of advice, get involved! We offer over 60 Clubs on Campus, and there is something for 

everybody here.  At Oak Hills, we challenge you to stretch your Academic potential. In 6 short years, we have established 

a culture of success. We excel in many areas, and that extends to School Spirit! The 2015-2016 school year will be 

second year of our full term, 6 year accreditation cycle, and we are excited about our progress and growth in the coming 

years.   Though we have been on a roll, I feel that the best to come is up ahead as we enter the 2015-2016 School Year. 

Let's continue to make history at Oak Hills High School! 

 We would like to say a special welcome to our incoming Freshman, the class of 2019! Lets continue to make history 

at Oak Hills High School!  

 

Please take the time to read through our Student Handbook. We are hoping that his document will help to answer any 

questions you may have about our programs and policies. 

 

Welcome to Oak Hills, and Go Bulldogs! 

 

Sincerely, 

 
Mr. Larry Porras, Principal 

Hello Bulldogs, 

I am very excited to welcome you to the 2015/2016 school year here at Oak Hills High School. This new year will bring 

many exciting experiences, challenges, and opportunities. Our school is run by the motto of I.C.E. (Integrity, 

community, and excellence). We as Bulldogs are held to a higher standard than most high school students. We are 

expected to have integrity. Integrity is the quality of being honest and having strong moral principles. The staff here at 

Oak is doing more than just teaching us the required material. Our staff is teaching us life skills. Integrity is a great 

character trait to obtain because it sets us apart. We as Bulldogs are pushed to do the right thing even when no one is 

looking. Our student body and staff come together to form a community. A community held together by integrity. Our 

community strives for excellence in everything that we do. I.C.E. is the key to our school's success. As you continue into 

this new school year I challenge you to join into our community and get involved. There are numerous clubs and sports 

teams to join. If there is a club that we do not have I challenge you to start it. The more you get involved in our 

community, the more experiences, challenges, and opportunities you will have. These experiences, challenges, and 

opportunities are what make memories. After all when you graduate and move past our great high school, you will 

always carry the knowledge and memories you made here with you. So I encourage you to make memories, have fun, 

and never forget what the community of Oak Hills High School has taught you. I hope you have a great school year 

Bulldogs! 

Sincerely, 

 Hannah Clyde your ASB President    
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August 
Monday 3  12th Book Pickup (8-12) 

Tuesday 4   11th Book Pickup (8-12) 

Wednesday 5 10th Book Pickup (8-12) 

Thursday 6  Open House (4pm- 6pm) 

Monday 10   First Day of School  

Wednesday 12 Freshman Assembly 3rd 

20 &21    Picture Day 

Wednesday 26 Back to School Night 6pm 

Friday 28  Pep Rally 

 
September 

Monday 7  No School  

14-18   Homecoming Week 

Wednesday 16 Sr Meeting (3rd PAC) 

Friday 18  Pep Rally  

Friday 18  Homecoming Game 

Saturday 19   Homecoming Dance 7pm 

Monday 21  Grad Fair (6-9pm) 
Thursday 24  4.0 Dinner 6pm  

 
October 

Monday 12  No School  

15-16   Club Pictures 

Monday 19   Blood Drive 

Saturday 24  ACT 

29-30    Club Fair 

   

November 
Friday 5   Pep Rally 

Wed 11   No School  

2-13   Canned Food Drive 

20-22   Drama Production 

23-27   Thanksgiving Break  
 

December 
Friday 11   Talent Show 

Tuesday 15  Choir Concert (6 pm) 

Wednesday 16 Band Concert (7pm) 

Friday 18  Holiday Ren Show 4th Pac 

Dec 21- Jan 1 Winter Break  

 
 

 

 

 

January 
Monday 4  2nd Semester Starts 

Tuesday 12  Blood Drive 

Wednesday 13 Sr Assembly 3rd PAC 

Monday 18  No School  
 

February  
1-5   Spirit Week    

Friday 5  Pep Rally  

Saturday 6 Winter Formal Dance 

Saturday 6 ACT 

Friday 12 No School  
Monday 15 No School  

 

March 
Friday 11 Pep Rally/ Powder Puff 

Friday 11  Military Ball  

11 & 12   Drama Production 
17- 19   Drama Production  

21-25  Spring Break  

Tuesday 29 CMS Night  

April  
Saturday 9 ACT 

21 &22   Club Fair 

April 23  Car Show 
 

May 
Saturday 7  Prom 

Wednesday 4 Band Concert 

Tuesday 10  Jr Meeting 3rd PAC 

Thursday 12  Sr Awards Night 

Friday 13  Sr Memory Night 
Monday 16  Sr Last day 

Tuesday 17  Graduation Practice  

Thursday 19  Grad Nite  

19 & 20    Possible Snow Days 

Tuesday 24  Graduation  
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http://www.ucop.edu/pathways
http://www.csumentor.edu/
http://www.cde.ca.gov/ci/ct
http://www.californiacolleges.edu/
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Freshman PE 
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Hesperia Unified School District            BP 5131.2 

Students 

Bullying 

 

The Governing Board recognizes the harmful effects of bullying on student learning and school attendance and desires to 
provide safe school environments that protect students from physical and emotional harm.  District employees shall estab-

lish student safety as a high priority and shall not tolerate bullying of any student.  This policy applies to all acts related to 

school activity or school attendance occurring within a school under the jurisdiction of the Superintendent of the school 

district.    

  

No student or group of students shall, through physical, written, verbal, or other means, harass, sexually harass, threaten, 

intimidate, cyber bully, cause bodily injury to, or commit hate violence against any other student or school personnel.  

Cyber bullying includes the transmission of harassing communications, direct threats, or other harmful texts, sounds, or 

images on the Internet, social media, or other technologies using a telephone, computer, or any wireless communication 

device.  Cyber bullying also includes breaking into another person's electronic account and assuming that person's identity 

in order to damage that person's reputation.  

Strategies for bullying prevention and intervention shall be developed with involvement of key stakeholders in accordance 
with law, board policy, and administrative regulation governing the development of comprehensive safety plans and shall 

be incorporated into such plans.  

Bullying Prevention  

To the extent possible, district and school strategies shall focus on prevention of bullying by establishing clear rules for 

student conduct and strategies to establish a positive, collaborative school climate.  Students shall be informed, through 

student handbooks and other appropriate means, of district and school rules related to bullying, mechanisms available for 

reporting incidents or threats, and the consequences for perpetrators of bullying.  

The District may provide students with instruction, in the classroom or other educational settings, that promotes effective 

communication and conflict resolution skills, social skills, character/values education, respect for cultural and individual 

differences, self-esteem development, assertiveness skills, and appropriate online behavior.  

School staff shall receive related professional development, including information about early warning signs of harassing/
intimidating behaviors and effective prevention and intervention strategies.  

Based on an assessment of bullying incidents at school, the Superintendent or designee may increase supervision and secu-

rity in areas where bullying most often occurs, such as classrooms, playgrounds, hallways, restrooms, and cafeterias.  

Intervention  

Students are encouraged to notify school staff when they are being bullied or suspect that another student is being victim-

ized.  In addition, the Superintendent or designee shall develop means for students to report threats or incidents confiden-

tially and anonymously.  

School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do so.  (Education 

Code 234.1)  

As appropriate, the Superintendent or designee shall notify the parents/guardians of victims and perpetrators.  He/she also 

may involve school counselors, mental health counselors, and/or law enforcement.  

Complaints and Investigation  
Students may submit to a teacher or administrator a verbal or written complaint of conduct they consider to be bullying.  

The Superintendent or designee may establish other processes for students to submit anonymous reports of bullying.  Com-

plaints of bullying or harassment shall be investigated and resolved in accordance with site-level grievance procedures 

specified in AR 5145.7.  Complaint Forms are available at your child’s school. 

When a student is reported to be engaging in bullying off campus, the Superintendent or designee shall investigate and 

document the activity and shall identify specific facts or circumstances that explain the impact or potential impact on 

school activity, school attendance, or the targeted student's educational performance.  Law enforcement officials will be 

notified in accordance with the law. 

When a student is suspected of or reported to be using electronic or digital communications to engage in cyberbullying 

against other students or staff, or to threaten district property, the investigation shall include, to the extent possible, docu-

mentation of the activity, identification of the source, and specific facts or circumstances that explain the impact or poten-
tial impact on school activity, school attendance, or the targeted student's educational performance.  When the circumstanc-

es involve cyberbullying, individuals with information about the activity shall be encouraged to save and print any elec-

tronic or digital messages sent to them that they feel constitute cyberbullying and to notify a teacher, the principal, or other 

employee so that the matter may be investigated.  

Students shall be encouraged to save and print any messages that they feel constitute cyberbullying, whether to themselves 

or another student, and to notify a teacher, the principal, or other employee so that the matter may be investigated. 

http://www.gamutonline.net/displayPolicy/460631/5
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Discipline  
Any student who engages in bullying on school premises, or off campus in a manner that causes or is likely to 

cause a substantial disruption of a school activity or school attendance, shall be subject to discipline, which 

may include suspension or expulsion, in accordance with District Board Policies and Administrative Regula-

tions.   
 

Intervention  

Students are encouraged to notify school staff when they are being bullied or suspect that another student is 
being victimized.  In addition, the Superintendent or designee shall develop means for students to report threats 

or incidents confidentially and anonymously.  

School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do so.  
(Education Code 234.1)  

As appropriate, the Superintendent or designee shall notify the parents/guardians of victims and perpetrators.  

He/she also may involve school counselors, mental health counselors, and/or law enforcement.  

Complaints and Investigation  
Students may submit to a teacher or administrator a verbal or written complaint of conduct they consider to be 

bullying.  The Superintendent or designee may establish other processes for students to submit anonymous re-

ports of bullying.  Complaints of bullying or harassment shall be investigated and resolved in accordance with 
site-level grievance procedures specified in AR 5145.7.  Complaint Forms are available at your child’s school. 

When a student is reported to be engaging in bullying off campus, the Superintendent or designee shall investi-

gate and document the activity and shall identify specific facts or circumstances that explain the impact or po-
tential impact on school activity, school attendance, or the targeted student's educational performance.  Law 

enforcement officials will be notified in accordance with the law. 

When a student is suspected of or reported to be using electronic or digital communications to engage in cyber 

bullying against other students or staff, or to threaten district property, the investigation shall include, to the 
extent possible, documentation of the activity, identification of the source, and specific facts or circumstances 

that explain the impact or potential impact on school activity, school attendance, or the targeted student's edu-

cational performance.  When the circumstances involve cyber bullying, individuals with information about the 
activity shall be encouraged to save and print any electronic or digital messages sent to them that they feel con-

stitute cyber bullying and to notify a teacher, the principal, or other employee so that the matter may be investi-

gated.  

Students shall be encouraged to save and print any messages that they feel constitute cyber bullying, whether 
to themselves or another student, and to notify a teacher, the principal, or other employee so that the matter 

may be investigated. 

If the student is using a social networking site or service that has terms of use that prohibit posting of harmful 
material, the Superintendent or designee also may file a complaint with the Internet site or service to have the 

material removed.  

Discipline  

Any student who engages in bullying on school premises, or off campus in a manner that causes or is likely to 

cause a substantial disruption of a school activity or school attendance, shall be subject to discipline, which 

may include suspension or expulsion, in accordance with District Board Policies and Administrative Regula-

tions.   

http://www.gamutonline.net/displayPolicy/460631/5
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Hesperia Unified School District           BP 5145.3 

Students 

Nondiscrimination/Harassment 

 

This policy applies to all acts related to school activity or school attendance occurring within a school under the 
jurisdiction of the Superintendent of the school district.    

 

The Governing Board prohibits at any District school or school activity, unlawful discrimination, harassment, 
intimidation, and bullying of any student based on the student's race, color, ancestry, national origin, ethnic 

group identification, age, religion, marital or parental status, physical or mental disability, sex, sexual orienta-

tion, gender, gender identity, or gender expressions; the perception of one or more of such characteristics; or 
association with a person or group with one or more of these actual or perceived characteristics.  

 

Prohibited discrimination, harassment, intimidation, or bullying includes physical, verbal, nonverbal, or written 

conduct based on one of the categories listed above that affects a student's ability to participate in, or benefit 
from an education program or activity; creates an intimidating, threatening, hostile, or offensive education envi-

ronment; has the effect of substantially or unreasonably interfering with a student's academic performance; or 

otherwise adversely affects a student's educational opportunities.   
 

The Board also prohibits any form of retaliation against any student who files a complaint or report regarding 

an incident of discrimination, harassment, intimidation, or bullying.  
Discrimination/Harassment Prevention  

District and school strategies shall focus on prevention of discrimination, harassment, intimidation and bullying 

by providing age-appropriate training and information to students and staff, including, but not limited to, the 

District's nondiscrimination policy, what constitutes prohibited behavior, how to report incidents, and to whom 
such reports should be made.  

The District may provide students with instruction, in the classroom or other educational settings, that promotes 

effective communication and conflict resolution skills, social skills, character/values education, respect for cul-
tural and individual differences, self-esteem development, assertiveness skills, and appropriate online behavior.  

Intervention  

Students are encouraged to notify school staff immediately of any incidents of discrimination, harassment, in-

timidation or bullying.  In addition, the Superintendent or designee shall develop means for students to report 
threats or incidents confidentially and anonymously.  

School staff who witness incidents of discrimination, harassment, intimidation or bullying shall immediately 

intervene to stop the incident when it is safe to do so.  
As appropriate, the Superintendent or designee shall notify the parents/guardians of victims and perpetrators.  

He/she also may involve school counselors, mental health counselors, and/or law enforcement.  

Complaints and Investigation  
The following position is designated to handle complaints regarding discrimination, harassment, intimidation, 

or bullying, and to answer inquires regarding the District's nondiscrimination policies:  

to a teacher, site administrator, or the Director of Student Services.  The Superintendent or designee may also 

establish other processes for students to submit anonymous reports of discrimination, or harassment.   
Complaints of discrimination, harassment, intimidation, or bullying shall be investigated immediately and re-

solved in accordance with site-level grievance procedures specified in AR 5145.7.  Complaint Forms are availa-

ble at your child’s school. 
When a student is reported to be engaging in discrimination or harassment off campus, the Superintendent or 

designee shall investigate and document the activity and shall identify specific facts or circumstances that ex-

plain the impact or potential impact on school activity, school attendance, or the targeted student's educational 
performance.  Law enforcement officials will be notified in accordance with the law. 

If the student is using a social networking site or service that has terms of use that prohibit posting of harmful 

material, the Superintendent or designee also may file a complaint with the Internet site or service to have the 

material removed.  
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DIRECTOR OF STUDENT SERVICES 

Any student that feels that he/she is being harassed, discriminated, intimidated or bullied should immediately 

contact a teacher, site administrator, or the Director of Student Services.  In addition, any student who observes 

any such incident should report the incident to a teacher, site administrator, or the Director of Student Services, 

whether or not the victim files a complaint.  Any school employee who observes an incident of discrimination, 
harassment, intimidation, or bullying shall report the incident to a teacher, site administrator, or the Director of 

Student Services.  The Superintendent or designee may also establish other processes for students to submit anon-

ymous reports of discrimination, or harassment.   

Complaints of discrimination, harassment, intimidation, or bullying shall be investigated immediately and re-

solved in accordance with site-level grievance procedures specified in AR 5145.7.  Complaint Forms are availa-

ble at your child’s school. 

When a student is reported to be engaging in discrimination or harassment off campus, the Superintendent or de-

signee shall investigate and document the activity and shall identify specific facts or circumstances that explain 

the impact or potential impact on school activity, school attendance, or the targeted student's educational perfor-

mance.  Law enforcement officials will be notified in accordance with the law. 

If the student is using a social networking site or service that has terms of use that prohibit posting of harmful 

material, the Superintendent or designee also may file a complaint with the Internet site or service to have the ma-

terial removed.  

The Superintendent or designee shall ensure that the student handbook clearly describes the District's nondiscrim-

ination policy, procedures for filing a complaint regarding discrimination, harassment, intimidation, or bullying, 

and the resources that are available to students who witness or are subject to any such behavior.  The District's 
policy shall also be posted on the District web site or any other location that is easily accessible to students, par-

ents, and staff.  

Discipline  

Any student who engages in discrimination or harassment, on or off campus in a manner that causes or is likely to 
cause a substantial disruption of a school activity or school attendance, shall be subject to discipline, which may 

include suspension or expulsion, in accordance with District Board Policies and Administrative Regulations.   
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Hesperia Unified School District          AR 5145.7  

Students 

Sexual Harassment  

 

Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted 

requests for sexual favors, or other unwanted verbal, visual, or physical conduct of a sexual nature 

made against another person of the same or opposite sex in the educational setting, when made on the 

basis of sex and under any of the following conditions:  

 

1.  Submission to the conduct is explicitly or implicitly made a term or condition of student's academic 

status or progress.  

 

2.  Submission to or rejection of the conduct by a student is used as the basis for academic decisions 

affecting the student.  

 

3.  The conduct has the purpose or effect of having a negative impact on the student's academic perfor-

mance or of creating an intimidating, hostile, or offensive educational environment.  

 

4.  Submission to or rejection of the conduct by the student is used as the basis for any decision affect-

ing the student regarding benefits and services, honors, programs, or activities available at or through 

any district program or activity.  

 

Examples of types of conduct which are prohibited in the District and which may constitute sexual 

harassment include, but are not limited to:  

 

1.  Unwelcome leering, sexual flirtations, or propositions. 

 

2.  Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or sexually degrad-

ing descriptions.  

 

3.  Graphic verbal comments about an individual's body or overly personal conversation.  

 

4.  Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene gestures, or 

computer-generated images of sexual nature.  

 

5.  Spreading sexual rumors.  

 

6.  Teasing or sexual remarks about students enrolled in a predominantly single-sex class.  

 

7.  Massaging, grabbing, fondling, stroking, or brushing the body.  

 

8.  Touching an individual's body or clothes in a sexual way.  

 

9.  Impeding or blocking movements or any physical interference with school activities when directed 

at an individual on the basis of sex. 

  

10.  Displaying sexual suggestive objects.  
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11.  Sexual assault, sexual battery, or sexual coercion.  

 

School-Level Complaint Process/Grievance Procedure 

 

Complaints of sexual harassment, or any behavior prohibited by the District's Nondiscrimination/

Harassment policy – BP 5145.3 and Bullying policy - BP 5131.2, Complaint Forms are available and 

your child’s school and shall be handled in accordance with the following procedure:  

 

1.  Notice and Receipt of Complaint:  Any student who believes he/she has been subjected to sexual 

harassment, discrimination, or bullying or who has witnessed sexual harassment, discrimination, or bul-

lying may file a complaint with any school employee.  Within twenty-four (24) hours of receiving a 

complaint, the employee must report it to the Principal or designee at the school site.  In addition, any 

school employee who observes any incident of sexual harassment, discrimination, or bullying involving 

a student shall, within twenty-four (24) hours, report this observation to the Principal or designee, 

whether or not the victim files a complaint.  If the school employee receives the complaint on a Friday 

or a holiday, the employee must report it to the Principal the next business day.  

 

In any case of  sexual harassment, discrimination, or bullying involving the Principal to whom the com-

plaint would ordinarily be made, the employee who receives the student's complaint or who observes 

the incident shall instead report to the Superintendent’s designee.  

 

2.  Initiation of Investigation:  The Principal or designee shall initiate an impartial investigation of an 

allegation of sexual harassment, discrimination, or bullying within five (5) school days of receiving no-

tice of the sexually harassing, discriminatory, or bullying behavior, regardless of whether a formal com-

plaint has been filed.  The District shall be considered to have "notice" of the need for an investigation 

upon receipt of a complaint from a student who believes he/she has been subjected to sexual harass-

ment, discrimination, or bullying, the student's parent/guardian, or an employee who received the com-

plaint, any employee or student who witnessed the behavior, or any student, employee, or parent/

guardian who filed an official complaint on the District's official complaint form.  The District's official 

complaint form is attached hereto as Exhibit 5145.7.  

 

If the Principal or designee receives an anonymous complaint or media report about alleged sexual har-

assment, discrimination or bullying, he/she shall determine whether it is reasonable to pursue an investi-

gation considering the specificity and reliability of the information, the seriousness of the alleged inci-

dent, and whether any individuals can be identified who were subjected to the alleged harassment.  

 

3.  Initial Interview with Student:  When a student or parent/guardian has complained or provided infor-

mation about sexual harassment, discrimination, or bullying, the Principal or  

designee shall describe the District's grievance procedure and discuss what actions are being sought by 

the student in response to the complaint.  The student who is complaining shall have an opportunity to 

describe the incident, identify witnesses who may have relevant information,  
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provide other evidence of the harassment, and put his/her complaint in writing on the District's official 

complaint form.  If the student requests confidentiality, he/she shall be informed that such a request 

may limit the District's ability to investigate.  

 

4.  Investigation Process:  The Principal or designee shall keep the complaint and allegation confiden-

tial, except as necessary to carry out the investigation or take other subsequent necessary or appropriate 

action.  (5 CCR 4964) 

 

The Principal or designee shall interview individuals who are relevant to the investigation, including 

but not limited to, the student who is complaining, the person accused of sexual harassment, discrimi-

nation, or bullying, anyone who witnessed the reported sexual harassment, discrimination, or bullying 

and anyone mentioned as having relevant information.  The Principal may take other steps such as re-

viewing any records, notes, or statements related to the sexual harassment, discrimination, or bullying 

complaint or visiting the location where the sexual harassment, discrimination, or bullying is alleged to 

have taken place.  

 

When necessary to carry out his/her investigation or to protect student safety, the Principal or designee 

also may discuss the complaint with the Superintendent’s designee, the parent/guardian of the student 

who complained, the parent/guardian of the alleged harasser if the alleged harasser is a student, a teach-

er or staff member whose knowledge of the students involved may help in determining who is telling 

the truth, law enforcement and/or child protective services, and District legal counsel or the District's 

risk manager.  

 

5.  Interim Measures:  The Principal or designee shall determine whether interim measures are neces-

sary during and pending the results of the investigation, such as placing students in separate classes or 

transferring a student to a class taught by a different teacher.  

 

6.  Optional Mediation:  In cases of student-on-student sexual harassment, discrimination or bullying, 

when the student who complained and the alleged perpetrator so agree, the Principal or designee  may 

arrange for them to resolve the complaint informally with the help of a counselor, teacher, administra-

tor, or trained mediator.  The student who complained shall never be asked to work out the problem 

directly with the accused person unless such help is provided and both parties agree, and he/she shall be 

advised of the right to end the informal process at any time. 

 

7.  Factors in Reaching a Determination:  In reaching a decision about the complaint, the Principal or if 

the complaint is sent to the Superintendent’s designee may take into account:  

 

a.  Statements made by the persons identified above.  

b.  The details and consistency of each person's account.  

c.  Evidence of how the complaining student reacted to the incident.  

d.  Evidence of any past instances of sexual harassment, discrimination, or bullying by the alleged per-

petrator. 

e.  Evidence of any past sexual harassment, discrimination, or bullying complaints that were found to 

be untrue.  
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To judge the severity of the sexual harassment, discrimination, or bullying the Principal or if the com-

plaint is sent to the Superintendent or designee may take into consideration:  

 

a.  How the misconduct affected one or more students' education.  

b.  The type, frequency, and duration of the misconduct.  

c.  The identity, age, and sex of the alleged perpetrator(s) and the student who complained, and the re-

lationship between them.  

d.  The number of persons engaged in the sexual harassment, discrimination, or bullying conduct and 

at whom the sexual harassment, discrimination, or bullying was directed.  

e.  The size of the school, location of the incidents, and context in which they occurred.  

f.  Other incidents at the school involving different students.  

 

8.  Written Report and Findings and Follow-Up:  No more than 30 days after receiving the complaint, 

the Principal, or if the complaint is sent to the Superintendent’s designee, shall conclude the investiga-

tion and prepare a written report of his/her findings.  This timeline may be extended for good cause.    

 

9.  Appeal Process:  An appeal process will be afforded to the complainant should he or she disagree 

with the resolution of the complaint filed pursuant to this policy.  The complainant may appeal in writ-

ing to the Superintendent within five (5) business days.  The Superintendent will review the complaint 

and any associated documentation and will render a final decision within thirty (30) days. 

 

The report shall include the decision and the reasons for the decision and shall summarize the steps 

taken during the investigation.  If it is determined that sexual harassment, discrimination, or bullying 

occurred, the report shall also include any corrective actions that have or will be taken to address the 

sexual harassment, discrimination, or bullying and prevent any retaliation or further sexual harass-

ment, discrimination, or bullying.  This report shall be presented to the student who complained, the 

person accused, the parents/guardians of the student who complained and the student who was ac-

cused, and the Superintendent or designee.  

 

In addition, the Principal, or if the complaint is sent to the Superintendent’s designee, shall ensure that 

the complainant student and his/her parent guardian are informed of the procedures  

for reporting any subsequent problems.  The Principal, or if the complaint is sent to the Superinten-

dent’s designee, shall make follow up inquiries to see if there have been any new incidents or retalia-

tion and shall keep a record of this information.   

 

Enforcement of District Policy 

 

The Superintendent or designee shall take appropriate actions to reinforce the District's sexual harass-

ment policy.  As needed, these actions may include any of the following:  

 

1.  Removing vulgar or offending graffiti.  

 

2.  Providing training to students, staff, and parents/guardians about how to recognize harassment and 

how to respond.  
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3.  Disseminating and/or summarizing the District's policy and regulation regarding sexual harass-

ment.  

 

4.  Consistent with the laws regarding the confidentiality of student and personnel records, communi-

cating the school's response to parents/guardians and the community.  

 

5.  Taking appropriate disciplinary action.  

 

In addition, disciplinary measures may be taken against any person who is found to have made a com-

plaint of sexual harassment which he/she knew was not true.  

 

Notifications 

 

A copy of the District's sexual harassment policy and regulation shall: 

 

1.  Be included in the notifications that are sent to parents/guardians at the beginning of each school 

year.  

 

2.  Be displayed in a prominent location in the main administrative building or other area where notic-

es of district rules, regulations, procedures, and standards of conduct are posted, including school web 

sites.  

 

3.  Be provided as part of any orientation program conducted for new students at the beginning of 

each quarter, semester, or summer session.  

 

4.  Appear in any school or district publication that sets forth the school's or district's comprehensive 

rules, regulations, procedures, and standards of conduct.  

 

5.   Be included in the student handbook.  

 

6.  Be provided to employees and employee organizations.   
 


